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Spring 2024 Admissions Clinical Mental Health Counseling 

CMHC GPA FT/PT Race/Ethnic Sex Age 

Applicants 

N=76 

2.4-4.0 6PT; 70FT 1AI; 4A; 5AA; 1Bi-Racial, 

60W; 3International and 2 

US; 7 Yes to Hispanic 

9M; 67F 20-65 

Denied at 

paper review 

N=5 

2.0-3.3 1PT:4FT 5W 2M;3F 22-65 

Interviewees 

N=71 

2.4-4.0 5PT-66FT 1AI; 4A; 5AA; 1Bi-Racial, 

55W; 3International and 2 

US; 7 Yes to Hispanic 

7M; 64F 20-63 

Denied at 

Interview 

N=9 

3.1-3.9 9FT 9W 2M;7F 21-32 

Admitted  

N=62 

2.4-4.0 5PT;57FT 1AI; 4A; 5AA; 1Bi-Racial, 

46W;3 International and 2 

US; 7 Yes to Hispanic 

5M; 57F 20-63 

  

 Spring 2024 Admissions School Counseling 

SC GPA FT/PT Race/Ethnic Sex Age 

Applicants 

N=8 2.8-3.9 7FT; 1PT 6 W; 2 AA 8F 21-50 

Denied at 

paper review 

N=1 2.8  1FT 
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Program Date
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KPI 1 PROFESSIONAL COUNSELING ORIENTATION AND ETHICAL PRACTICE 
2024 Standards 

Semesters Point I 

Legal and Ethical Issues in 

Counseling (COUN 5468) 
Assignment: Case Scenario 

Point II  

Counseling Practicum 

(COUN 6950) 
Site Supervisor Evaluation of 

CMHC/SC Student   

Point III  

Internship (COUN 

6982/6984/6985) 
Site Supervisor Evaluation of 

CMHC/SC Intern 

COUN 6982: 100% (N=7) 

performed at or above target 
COUN 6984: 100% performed at 

or above target 
COUN 6985: 100% performed at 

or above target 

Spring 

2024 
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KPI 3 LIFESPAN DEVELOPMENT 
2024 Standards 

Semesters Point I COUN 5447 
Lifespan Adult 

Development 

(COUN 5447) 
Assignment: Grow 

Your Own Human 

Project   

Point II 
Counseling Practicum 

(COUN 6950) 
Site Supervisor 

Evaluation of CMHC/SC 

Student  

Point III 
Internship (COUN 6982/6984/6985) 

Site Supervisor Evaluation of CMHC/SC 

Intern  

However, it appears that the instructor was able to make changes in the course to allow for all 

student learning that the next two semesters, all students are at or above the target. Therefore, the 

program is meeting the 80% on or above target goal. 

 

KPI 4 CAREER DEVELOPMENT 
2024 Standards 

Semesters Point I 
Career Development: 

Theory and Practice 

(COUN 5457) 
Assignment: Career 

Interview Project 

(from Fall 2023) 

Point II 
Counseling Practicum (COUN 

6950) 
Site Supervisor Evaluation of 

CMHC/SC Student  

Point III 
Internship (COUN 

6982/6984/6985) 

Summer 

2023 
Course not offered 
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KPI 5 COUNSELING PRACTICE AND RELATIONSHIPS 
2024 Standards 

Semesters Point I 
Theories of Counseling & 

Psychotherapy (COUN 

5501) 
Assignment: Theoretical 

Orientation Position Paper
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KPI 10a CLINICAL MENTAL HEALTH COUNSELING 
2024 Standards 

Semesters Point I 

Diagnosis Across the 

Lifespan (COUN 6250) 
Assignment: 

ICANSTART 

Conceptualization 

Point II 

Counseling Practicum (COUN 

6950) 
Course Instructor CCS- R 

Evaluation  

Point III 

Internship (COUN 6982) 



 

 2023-2024 Year End Report| 14 

Employers Invited: N=10; Responded: N=2 

Response Rate 20% 

Invited:  N=2; Responded N=0 

Response Rate 0 

Note: Data gathered through individual student evaluations 

 

Alumni & Site Supervisor 

 

1. Graduates will identify as either a professional or school counselor as indicated in their  

specialization and aligned with ethical and legal standards of practice. 

 
 CMHC  SC  

Did the Fairfield University CMHC/SC program prepare you to identify as a Professional Counselor or a School 

Counselor? 

 

Alumni  

CMHC N=4; SC N=1 

75% Very Well 

25% Quite Well 

100% Quite Well 

Did the Fairfield University CMHC/SC student Identify as a professional or school counselor 

and demonstrate alignment with ethical and legal standards of practice? 

 

Site Supervisor 

CMHC N=17; SC N=17 

59% Above Target 

41% On Target 

59% Above Target 

41% On Target 

Note: Alumni Scale: Not at all, Somewhat, Quite Well, Very Well; Site Supervisor Scale: Above, On, or Below 

Target 

 

2. Graduates will demonstrate understanding of, sensitivity to, and advocacy for equity, 

diversity, and inclusion issues in counseling. 

 
 CMHC  SC  
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Site Supervisor 

CMHC N=17; SC N=17 

53% Above Target 

47% On Target 

59% Above Target 

41% On Target 

Note: Alumni Scale: Not at all, Somewhat, Quite Well, Very Well; Site Supervisor Scale: Above, on or Below 

Target 

 

4. Graduates will apply career theory and models to serve and advocate for career 

GHYHORSPHQW�RI�GLYHUVH�FOLHQWV¶�FDUHHU��YRFDWLRQDO��DQG�HGXFDWLRQDO�QHHGV�DFURVV�WKH 

lifespan. 

 
 CMHC  SC  

Did the Fairfield University CMHC/SC program prepare you to incorporate career theory and models in 

working with client/student to facilitate career, vocational, and educational needs across the lifespan? 

 

Alumni 

CMHC N=4; SC N=1 

50% Very Well 

50% Quite Well 

100% Somewhat Well 

Did the Fairfield University CMHC/SC student apply career theory and models in their work with 

clients/students to facilitate career, vocational, and educational needs across the lifespan? 

 

Site Supervisor 

CMHC N=17; SC N=17 

35% Above Target 

59% On Target 

24% Above Target 

77% On Target 

Note: Alumni Scale: Not at all, Somewhat, Quite Well, Very Well; Site Supervisor Scale: Above, on or Below 

Target 

 

5. Graduates will apply theories, models, and principles in developing a therapeutic 

relationship and in providing assessment, case conceptualization, and intervention to 

promote client empowerment and change. 
 

 CMHC  SC  

Did the Fairfield University CMHC/SC program prepare you to use counseling microskills in developing a 

therapeutic relationship and an identified theoretical orientation when providing assessment, case 

conceptualization, and intervention to promote their clients’ well-being? 

 

Alumni 

CMHC N=4; SC N=1 

75% Very Well 

25% Quite Well 

100% Somewhat Well 

Did the Fairfield University CMHC/SC student apply counseling microskills in developing a 

therapeutic relationship and an identified theoretical orientation in providing assessment, case 

conceptualization, and intervention to promote their clients’ wellbeing? 

 

Site Supervisor 

CMHC N=17; SC N=17 

47% Above Target 

53% On Target 

59% Above Target 

41% On Target 

Note: Alumni Scale: Not at all, Somewhat, Quite Well, Very Well; Site Supervisor Scale: Above, on or Below 

Target 
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Did the Fairfield University CMHC/SC student demonstrate skills and dispositions to effectively serve 

clients/students in their specialized setting? 

 

Site Supervisor 

CMHC N=17; SC N=17 

65% Above Target 

35% On Target 

65% Above Target 

35% On Target 

Note: Alumni Scale: Not at all, Somewhat, Quite Well, Very Well; Site Supervisor Scale: Above, on or Below 

Target 

 

10. Graduates will demonstrate specialized knowledge to effectively serve clients/students in 

their specific setting 
 

 CMHC  SC  

Overall, did the Fairfield University CMHC/SC program prepare you to use knowledge to effectively serve 

clients/students in your specialized setting? 

 

Alumni 

CMHC N=4; SC N=1 

75% Very Well 

25% Quite Well 

100% Quite Well 

Did the Fairfield University CMHC/SC student demonstrate knowledge to effectively serve clients/students in 

their specialized setting? 

 

Site Supervisor 

CMHC N=17; SC N=17 

53% Above Target 

47% On Target 

77% Above Target 

24% On Target 

Note: Alumni Scale: Not at all, Somewhat, Quite Well, Very Well; Site Supervisor Scale: Above, on or Below 

Target 

 

 

 

Employer Surveys for 2023 Graduates 
Question CMHC (N=2) SC  

How prepared is the Fairfield University Counselor Education 

(i.e., Clinical Mental Health Counseling and School 

Counseling) employee? 

50% Exceeds 

Expectation 

50%Meets Expectations 

None Responded 

If a position is available, would you be willing to hire a 

Fairfield University Counselor Education (i.e., Clinical Mental 

Health Counseling and School Counseling) graduate? 

100% Yes None Responded 

Note: Scale is Exceeds, Met, or Below Expectations; The lack of responses is a concern 

 

Student Highlights 

 
Fall 2023 Alpha Sigma Nu Awardees 

CMHC 

Ɣ Shayna Green    
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Ɣ 

https://doi.org/10.1186/s12913-024-10770-1
https://doi.org/10.1186/s12913-024-10770-1
https://doi.org/10.1186/s12913-024-10770-1
https://doi.org/10/1186/s12913-023-09052-z
https://doi.org/10/1186/s12913-023-09052-z
https://doi.org/10/1186/s12913-023-09052-z
https://doi.org/10.1371/journal.pgph.0001483
https://doi.org/10.1371/journal.pgph.0001483
https://doi.org/10.1371/journal.pgph.0001483
https://doi.org/10.1371/journal.pgph.000%60605
https://doi.org/10.1371/journal.pgph.000%60605


 

 2023-
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Presentation accepted for the National Career Development Association (NCDA), 

San Diego, CA. 

ż $SULO����9LUWXDO�DWWHQGDQFH�IRU�WKH�1RQSURILW�$OOLDQFH¶V�$QQXDO�&OLQLFDO�'LUHFWRUV�

Forum. 

ż February 13 & 14: Virtual attendance for the AI Cengage Conference  

 

 

Dr. Stephaney Morrison 

Scholarship  

2024 Summer Research Stipend. Fairfield University  

 

Service 

Ɣ Loyola High School, Tanzania to explore collaboration and support for their school 

counseling department. 

Ɣ Presented two workshops during the summer to teachers and secondary school students 

from Loyola High School in Tanzania: Fairfield University, Center for Social Impact 

Partnership.  

ż Trauma Informed Teaching to teachers  

ż Career Planning with secondary school students  

Ɣ Member, ACA Public Policy & Legislation Committee  

Ɣ CACREP Site Visit  

Ɣ Committee Member, Committee on Committee Handbook Committee, Fairfield  

Ɣ Member of ACES Elementary School Counselor Advocacy  
 

 

Dr. Jocelyn Novella 

Scholarship 

Berrett-Abebe, J., Novella, J. & Pagnotta, M. (Accepted). Teaming in Behavioral Health  

Settings: Practical Strategies for Social Workers, NASW-CT Conference, 2024.  

Novella, J. & Ng, K-M. (Accepted). Therapeutic working alliance in brief therapy: In-person  

versus telemental health. Journal of Technology in Behavioral Science. 

Berrett-Abebe, J. & Novella, J. (Accepted). Translating interprofessional education to social  

work & other behavioral health disciplines: Curricular evaluation using an 

implementation science approach. Journal of Teaching in Social Work. 

Novella, J. & Samuolis, J. (Accepted). Factors that impact level of suicide risk among college  

students. Journal of the Pennsylvania Counseling Association.  

Novella, J., Debicella, T. J., Edwards, L., Ewert, L. & Perera, D. (2023). Telemental  

health training in Counselor Education: A qualitative research study. Journal of 

Counselor Preparation & Supervision. 

Berrett-Abebe, J., Novella, J., & Perera, D. (2023). Shared and unique  

competencies in interprofessional behavioral health: implications for Counselor 

Education. Journal of Counselor Preparation & Supervision.
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interprofessional education with other behavioral health disciplines, Association for 

Counselor Education and Supervision (ACES) Conference, Fall 2023.  

 Novella, J., Kiweewa, J. & Perera, D. (2023). From application to negotiation: Navigating the  

counselor education job±seeking process, Association for Counselor Education and 

Supervision (ACES) Conference, Fall 2023.  

 

Service  

Second year of being Co-Chair, Public Policy & Legislation Committee, Connecticut Counseling 

Association.  

Accomplishments:  

Compact Legislation Work 

Ɣ Co-chair of the PPLC from Fall, 2022. 

Ɣ CCA was considering joining the Counseling Compact (an interstate agreement for 

privilege to practice in other states through telemental health (TMH)). Since this was my 

�'U��1RYHOOD¶V��DUHD�RI�UHVHDUFK��70+���,�ZDQWHG�WR�EH�LQYROYHG�LQ�WKHVH�FRQYHUVDWLRQV 

about this bill. I participated in the following:  

ż Regular meetings with the CCA lobbyist and leadership of CCA to discuss 

Compact legislation. 

ż Meetings with key individuals at American Counseling Association to review 

their support for the Compact. 

ż Compact was passed Fall, 2023. 

Ɣ December, 2023 - 
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Ɣ CMHC is moving to a cohort model from Fall 2024 to reduce the length of 

program from 8 to 7 semesters without sacrificing quality 

Ɣ In communication with graduate admissions, Dr. Kiweewa has sent out 

personalized emails to prospective applicants: 

ż 34 prospective applicants for Fall 2024 

ż 11 prospective applicants for Spring 2025 

Ɣ SC Update 

ż Commemorated National School Counseling week with activities_ radio 

interview, certificates to 70 school counselors, proclamation by Stephaney 

ż Students' meetings and informal mentoring by Stephaney in an attempt to 

retain school counseling students. 

ż Work with admission in the Spring for additional info session for school 

counseling only by Stephaney 

ż School Counseling Student Check in by Pam 

Ɣ In addition to reaching out to prospective applicants, faculty worked to streamline 

admissions day activities, particularly the interview process. Notably, we created 

a rotation that enabled us to conduct individual and group interviews 

simultaneously for groups of applicants. 

 

Program Improvements this Year to Align with CACREP 2024 Standards 

 

Academic Advisor Survey: COUN 5432; COUN 5433: COUN 6533; (COUN 6982/6984/6985) 
Semester Fall 2024 (N=30) Spring 2024 (N=4) 

Scoring 0 1 2 3 4 5 1 2 3 4 5 

Advisor was available when I reached 

out 

1 3 2 2 7 15    1 3 

Advisor was responsive to my 

questions/inquiries/needs 

1 1 4 3 4 17    1 3 

Advisor was helpful with program 

planning/ reviewing to be on track for 

graduation 

3 - 2 3 6 16   1  3 

I felt that the advisor cared about my 

success 

- 1 1 - 6 12    1 3 

Advisor provided me with accurate 

information 

3 1 1 2 6 17   1  3 

Information that was inaccurate 

¶ When certain classes were being offered 

Ways to improve advising 

¶ Lack of timely response on questions regarding courses 

¶ My advisor was changed and I found that confusing  

¶ I lost my first advisor half way through the program and I felt like I was not supported. It was very difficult.  

¶ Being more responsive to questions/inquiries/needs 

¶ Advisor was attentive to my needs as a student and able to provide time/energy into advising me on a frequent 

basis. 

¶ Accurate office hours, but I understand how busy the faculty is. 

¶ I did not feel like my initial advisor was helpful. Meetings were very short and not informational. Getting in 

touch was difficult and then halfway through I was told that I was being switched to another person. I felt like I 

really did not have an advisor and it was detrimental to my journey. Having and advisor is very important. As a 

result, I fell behind and was lacking credits and was not able to graduate on time. 
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Program Completer Survey (COUN 6982/6984/6985) 
Spring 2024 Above 


